
KPERS Working After Retirement 
Legislative Changes for Retirees in KBOR Plan 
 
KPERS retirees working in positions covered by the Board of Regents 
Mandatory Retirement Plan are now exempt from all the KPERS 
working-after-retirement rules except the waiting period.   
 
There are a few things you need to do, and keep in mind, as we make 
the change. 
 
We Need an End Date! 
KPERS retirees in a position covered by the KBOR plan need an end date 
in KPERS’ system. Restarting their monthly KPERS retirement benefit 
payments depends on it. 

1. Be sure to choose Plan 6 when you login to the employer web 
portal. 

2. Use June 17 as the end date. 
Too many ends dates to key in? Send us a file via secure email. Call if 
you need help.   
 
Stop Employer Contributions 
Pay working-after-retirement contributions through June 30, the last 
pay date of fiscal year 2017. 
 
Stop paying working-after-retirement contributions July 14, the first 
pay date of FY18.  
• Do not enroll 
• Do not report wages 
• Do not pay contributions 
 
Monthly Benefits Starting Again 
If these retirees have already reached their $25,000 earnings limit, their 
KPERS benefits will start again with the July payment. Remember, we 
need an end date for this to happen. Going forward, they no longer have 
a KPERS earnings limit. 

 
Positions Not Covered by KBOR Plan 
Continue to follow the working-after-retirement rules for KPERS retirees 
working in positions not covered by the Regent’s plan. Enroll, report 
wages, pay contributions. 
 

More Changes January 1 
See kpers.org for more changes to KPERS working-after-retirement 
rules, effective January 1, 2018. KPERS will send information about the 
new rules and how we’ll implement them together. 
 

Questions? 
• Email employers@kpers.org 
• Toll-free 1-888-275-5737 
• Topeka 296-6166 
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